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CHAPTER I 
INTRODUCTION 
PURPOSE OF THIS STUDY 
After 'V'orld War II, hundreds of Chinese students came 
to this country to pursue further study. The total number of 
Chinese students, for example, reached to about nine thousand 
between 19)+6 to 19lr9. l Many of these students, after graduation 
remain here. Thus, the migration of Chinese graduates to this 
country, as far as occupational factor is concerned, is a fact of 
great importantce. The question is: tihat types of work are these 
graduates undertaking? Are they engaging in the type of work in 
which they received their education from college? The purpose of 
this study is to investigate into the answers to these questions 
and to test the hypothesis whether a higher education is necessary 
to secure a better job and to make a better living for these 
minority groups such as the foreign-born Chinese college graduates 
Another hypothesis is that it is assumed that as a 
member of a minority seeks to become more identified with the 
dominant group in his occupational efforts, the more he tries to 
l! Survey .Q! Chinese Students in American Universities 
and Colleges in the Past One Hun~red Years, Under the point spon-
sorship of National TSing Hus University Research Fellowship Fund 
and China Institute in America (New York, 1954), 18. 
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work with and for the latter, the more he wishes to get away from 
his native way of life or to get away from Chinatown. Consequently 
it is pertinent to ask whether these foreign born Chinese graduate 
attempt to do this. 
Finally, it is assumed that minority groups often find 
more economic security in working for a public agency. Because 
many of the public positions are secured through civil service 
examinations, and a person's ability as it is de~onstrated by his 
achievement score, there is likely to be less discrimination in 
employment policies. Hence the question as to what extent the 
foreign-born Chinese college graduate follows such a pattern has 
to be dealt with. 
In analyzing occupational status, the study centers on 
the following five variables. The first is the type of occupation 
in which the graduate is engaged. The second is the position held 
in this occupation, namely, the rank vn1ich distinguishes one among 
members of the same occupation. The third is the type and location 
of the firm in which the graduate works. Next in question is the 
nationality of his employer, his fellow workers, and the people 
he serves. Finally the factor of income is also a valuable index 
to one's occupational status. In turn, all these factors will be 
related to the graduate's educational training, that is, his 
major at college, the type of degree he received. 
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It is hoped that by studying this particular group of 
foreign-born Chinese graduates, the investigator will gather 
information on their vocational opportunities, and consequently, 
will have a better understanding of their social behavior in 
relation to their job. 
METHOD OF STUDY 
The sample used in this study is selected from the 1958 
Directory of the Chinese Students and Professionals in the Chicago 
Area which has alphabetically listed all its members. It gives 
only the names and addresses of its members; it does not classify 
their occupational affiliation. Each family unit is represented 
by the head of the family. A total of 549 names are listed. 
Since this study is restricted to foreign-born Chinese 
college graduates, it is necessary to omit the students as well as 
others who have moved out of Chicago Area in the directory. This 
problem was solved by consulting one of the officers of the 
Chinese Student and Alumni Services who is well acquainted with 
the students in the Chicago Area. The total Chinese graduates, 
after omitting students and out-of-Chicago Area graduates was 
found to be 431 out of 549. 
It was decided to take 25 per cent of the total number 
of graduates by using the follo'ltling method. Every fourth name in 
the Directory of Chinese Students and Professionals in the Chicago 
4 
Area for 1958 was included in the sample. It made a total of 108 
samples out of 431 universe. 
In the course of selecting names of the sample, when it 
was found that a person had moved or that his whereabouts was 
unknown, that name was skipped and the next name was used. The 
practice was carried out through the entire selection of the 
sample. 
REPRESENTATIVENESS OF THE SA}1PLE 
Since the present study investigates the occupational 
status as well as the educational background of the foreign-born 
Chinese college graduates, it is necessary to insure a certain 
degree of uniformity in the selection of the sample in proportion 
to the degree of adjustment and assimilation of the population. 
The following prerequisites are used in guiding the selection of 
the sample: 
(1) The selected· Chinese must be foreign-born. They must 
have been in the United States at least two years with one year of 
employment experience. In other words, they must have originally 
come to the States as a non-immigrant Chinese student. 
(2) Elements like war also play an important part in 
this interpretation. During a war traditions become unsettled and 
racial barriers often break down. For example during the Second 
World War, China was an important allied nation in defeating Japan 
in the Far East. Thereforethe Chinese might be occupied in posit-
ions which do not exist under normal conditions. One can class 
these elements under the title "time element." The type of 
employment and the position as well as the earned income during a 
war might be out of proportion to what they would be other,,,ise. 
l'loreover, during the Second Horld War, a large number of Chinese 
graduates continued staying here only because of political 
uncertainty at home caused by international politics. The life 
experience and social composition of the Chinese immigrants to 
this country were also subjected to changes in that time of evants 
Sample used in this study, therefore, must be limited to those who 
came to the states after the Pearl Harbor incident in 1941. 
METHOD USED IN SECURING DATA 
On September 18, 1958, a letter, a questionnaire and 
an accompanying letter in Chinese, together with stamped envelope, 
and stamped postcard to indicate whether the person would return 
the Table (See Appendix I) were sent to every selected graduate. 
Following this, the investigator spent several evenings and week-
ends interviewing some of these graduates. In the interviews the 
questionnaire vTas used as a schedule. In-addition -to' thequestio~s 
enumerated in the schedule, interviewees were encouraged to cornmen 
freely on their views concerning vocational experience and 
employment situation of Chinese foreign-born graduates in general. 
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The response to the mail questionnaire was satisfactory. 
It breaks down as follows: 
GROSS SM.:."PLE 
1. Replied to Questionnaire 
2. vlere interviewed • • • • 
3. Non-repliers • • • • 
4. Wrote, refusing to answer 
5'. Replied, but incomplete • 
• • • • • 
• • • • • 
• • • • • 
N~mER OF PERCENTAGE OF 
RESPONDENT RESPONDENT 
• • • 39 
• • • 12 
• • • 18 
questionnaire • 27 
36.1 
11.1 
16.7 
25'.0 
10.2 • • • • • • • • 11 
6. Received too late to be included • • • • 1 0.9 
100.0 Total • • • • • • • • • • • • • • • • • • .108 
The percentage of replies as well as the degree of 
interest expressed by the graduates demonstrate the fact that 
Chinese graduates are concerned about their vocational opportunit-
ies in general. One university professor and a medical doctor 
gave warm encouragement to this study. It is obvious that there 
was no lack of understanding of the value of this research. 
Several expressed their interest in this study. 
PREVIOUS STUDIES 
This study was based on Lavlrence F. Babcock t s U. ~ 
College Graduates2 in 1941 which was sponsored by Time Incorporate<. 
2Lav~ence F. Babcock, The ~ ~ College Graduate (New 
York, 1941), 73. 
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Babcock's survey is based upon questionnaire replies from a gross 
s~ple of 12,728 graduates, taken statistically to represent the 
universe of an estimated 2,700,000 living college graduates in the 
United States. 3 The net sample result was 10,1~6 graduates or 79.9 
per cent. The object of his study aimed at creating a large body 
of knowledge about the more interesting characteristics, such as 
sex, age, income, geographical distribution, and so forth of U. 
S. college graduates. The main purpose of his study was to test 
the hypothesis that through higher learning a person is better 
equipped to live his life according to the standard of living in 
American society. 
The result of Nr. Babcock's study was disclosed in a 
statistical report on the status of living of the United States 
college alumni and alumnae, "'ho they are, how and where they live, 
what they earn, and at what "Jork. This stu::3.y is an economic 
approach to measuring the social dividends yielded by higher 
education. It was a beginning to a large continuing examination 
of the function of college education in this country. 
A previous study of the problem is Havemann's They Went 
To college~ which was published in 1952. The method of his study 
3Babcock, 53 
ItErnest Havemann, and Patricia Salter 1;Test, They Went 
To College: The Colleg~ Graduate in America To-day (New York, 
1952) • 
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was based on Babcock's U. ~ College Graduate. Its information was 
based upon questionnaire replies from 9,064 graduates of American 
colleges, universities, teachers' colleges, professional schools 
and technical institutions. The object of this study was the same 
as Babcock's study; that is to creat a large body of knowledge 
about the more interesting characteristics of United States 
College graduates. 
This study has adopted the basic classifications of 
occupations used by the Babcock study to facilitate the testing 
of the hypothesis of this study (For detailed classification see 
Appendix III). 
Definition Of Terms 
It is well to set forth the definition and explanation 
of the terms which will be frequently used in this paper. 
Chinatown: This indicates the Chicago Chinatmm only. 
The size of Chinatown is comparatively small. There is no clear 
boundary about the territory of Chinatown. Its center is at 
Twenty-second and Wentworth, and it extends from there to about 
two blocks in any direction. 5 It has approximately 500 Chinese 
residents. 
5Peter A Kuo, ~ Chinese Catholic Community in Chicago, 
Unpublished Haster's thesis, Loyola University, Illinois, 1951, 6. 
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Chicago~: It applies to the resident population of 
the Chicago Standard Ivfetropolitan Area. It includes Cook, DuPage, 
Kane, Lake, and Well Counties in Illinois, and Lake County, 
Indiana.6 
Foreign-born Chinese College Graduates: Those Chinese 
students born in China who came to the States as non-quota immi-
grant students, after having earned at least a baccalaureate 
degree or its equivalent or better, and with one year of emp10ymen 
experience in the United States, and remaining here indefinitely. 
Non-quota Immigrant: He is one who came here as a 
student and stays here temporarily only for the purpose of higher 
learning. He is not an immigrant. 
Higher Education: It applies to the extent of college 
education from undergraduate level to graduate study. 
Occupational Mobility: By occupational mobility is meant 
any kind of movement from one occupation to another.7 
~ of Occupation: The term describes the type or 
6Growth and Redistribution of the Resident Population 
in the Chicago Standard Metropolitan Area, A report by the Chicago 
Community Inventory, University of Chicago to the Office of the 
Housing and Redevelopment Coordinator and the Chicago Plan Commi-
ssion, '1954, 1. 
7F. W. Tassig, and C. S. Joslyn, American Business 
Leader (Nevl York, 1932), 135. 
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nature of work in which the graduates are engaged. It is not 
devised to give the position or rank held in the occupation. 
Gainfully Employed: It means individuals working for 
remuneration regardless of occupation or capacity.8 
Earned Income: Earned income is wages and salaries 
except as applied to entrepreneurs, in which case it means either 
their profits or that part of their profits received in the nature 
of a wage or salary. 
8Babcock, 59. 
CHAPTER II 
EDUCATIONAL BACKGROUND OF CHINESE GRADUATES 
In evaluating the worth of an occupational career of a 
college graduate, the measure is the economic gain resulting from 
educational training, the effort, and the money invested in it. 
The major items which are going to be investigated in this 
chapter are the following: (1) Academic fields of specialization. 
(2) The type of degrees the graduates received. (3) The motivation 
of selection of the major subjects by the graduates. (4) Occupa-
tions of fathers of graduates. (5) NatiVity of Chinese graduates. 
Appraisal of these basic data may faci1itate the testing of the 
hypothesis of this study. 
Academic Fields 
This study is restricted to the investigation of major 
subjects only. The distribution of the major fields appear in 
"Table I on page 12. 
From the distribution of the major fields it becomes 
obvious that among the graduates, engineering which amounts to 
11 
12 
29.7 per cent, is the most popular subject in the curriculum. The 
TABLE I 
DISTRIBUTION OF FOREIGN-BORN CHINESE COLLEGE GRADUATES IN 
CHICAGO BY ACADEMIC FIELD OF GRADUATES AND BY SEX OF 
GRADUATES 
All Graduates Men ~"'omen 
== 
Specialized fields Num- Perce- Graduates Graduates 
ber entage 
Engineer • • • • • • • • 
Chemistry • • • • • • • 
Medicine • • • • 
· 
• • • 
Education. • • • • • • • 
Physical Science • • • • 
J.1athmatics • • • • • • • 
Agriculture • • • • • • 
Social Science • • 
· 
• • 
Theology 
• • • • • • • • 
Business Administration. 
Total • • • • • • • • 
15 29.7 
11 21.7 
6 11.9 
5 9.6 
3 5.8 
1 1.9 
1 1.9 
3 5.8 
2 3.9 
4 7.8 
51 100.0 
15 
5 
3 
2 
2 
1 
1 
2 
2 
3 
36 
6 
3 
3 
1 
1 
1 
15 
second most popular subject is chemistry which has a total of 21.7 
per cent. In other vlOrds, over 51.4 per cent of the sample of 
Chinese graduates gathered in this study specialize in engineering 
or chemistry. Medicine is the third popular subject Which amounts 
r~------13~ 
to 11.7 per cent. The least popular subject is agriculture which 
amounts to only 1.9 per cent. 
vfuere men are generally vddely interested in taking 
engineering as their majors, women prefer chemistry. No female 
graduate seems to be interested in theology, agriculture or 
engineering. 
Academic Degrees 
It is fair to state that almost all those who go to 
college or university are interested in receiving academic degrees 
which is a symbol of the learned man and gives a certain priority 
and prestige in the world to-day. It would be worthwhile to give 
thought to the degrees which Chinese graduates received. 
In the field of education, law seems to have very little 
attraction for the Chinese, though law as far as occupational 
opportunity and status are concerned, is considered as an importan 
step to power and prestige in this society. In addition, no 
Chinese graduate in this study ever receives a degree in 
which is the knowledge of all sciences. Table II on page 14 
indicates that the Chinese graduates in Chicago seem to completel 
lack interest in these two fields of study. Except one in anthro-
pology, and another inagriculture, the rest of the doctorate 
degrees received by the sample of Chinese graduates are all in 
physical sciences, namely chemistry, engineering, and so forth. 
r ___ ----------. 
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This situation presents an important question as to vlhether the 
TABLE II 
DISTRIBUTION OF CHINESE COLLEGE GRADUATES IN CHICAGO 
BY SEX AND TYPE OF DEGREES THE GRADUATES RECEIVED 
Type of 
Degrees 
Total 
Graduates 
Bacholor's •••••••••••••• 14 
Chemistry •....•••.•..•• 5 
Education •••••••••••••• 3 
Social Studies ••••••••• 2 
Theology ..•••••••..•.. 1 
Nurse . . . . . . . . . . . . . . . .. 3 
Master's ••••••••••••••••• 18 
Engineering •••••••••••• 7 
Physical Science 2 
Chemistry ••••.••..•.••• 2 
Methematics •••••••••••• 1 
Business Administration. 3 
Education •••••••••••••• 2 
Theology •••••••••.••••• 1 
Doctor of Medicine ••••••• 3 
Doctor of Philosophy· ••••• 16 
Engineering •••••••••••• 8 
Chemistry ••.•••..•..•.• 4 
Social Studies ••••••••• 1 
Agriculture •••••••••••• 1 
Business Administration. 1 
Physical Science ••••••• 1 
Total .................... 51 
Men 
Graduates 
1 
1 
17 
7 
2 
2 
1 
3 
1 
1 
3 
15 
8 
3 
1 
1 
1 
1 
36 
~·fomen 
Graduates 
13 
5 
3 
2 
3 
1 
1 
1 
1 
15 
Chinese graduates under study are unable to master western cu1tura 
studies because of the di:fficulty in language and cultural back-
ground, or whether they are merely interested in applied sciences. 
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In order to prove these assumptions, it is essential, first of all 
to investigate the occupational status of the fathers of graduate, 
to see whether there is any relationship between the occupations of 
fathers and their sons. 
Occupation of Father 
The following Table provides the distribution of the 
fathers of Chinese graduate in Chicago as far as occupation is 
concerned. 
TABLE III 
DISTRIBUTIOn OF FATHERS OF CHINESE GRADUATES IN CHICAGO 
BY SEX OF GRADUATES .~TD BY OCCUPATIONS OF FATHERS 
==>========================~=---~=========== 
TYPe of 
Occupation 
Business Hanager • • • • • 
Merchant . . . . . . . . . . . . . 
Government Officer ••• 
Physician •••••••••••• 
BankPresident •••••••• 
Teacher •••••••••••••• 
Engineer ••••••••••••• 
Land Owner ••••••••••• 
Farmer . . . . . . . . . . . . . . . 
Total . . . . . . . . . . . . . . . 
All Father of Nen Father of ~lomen 
Graduates Graduates Graduates 
15 
13 
7 
4 
4 
3 
1 
2 
2 
51 
10 
11 
4 
3 
1 
2 
1 
2 
2 
36 
5 
2 
3 
1 
3 
1 
15 
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In evaluating the occupations of the graduates' father, it is 
necessary to remember that occupations listed in Table III re-
present the father's highest achievement only, and is regardless 
of the father's current work, or their latest occupation before 
retairement or death. 
As is indicated in Table IlIon page 15, over 9.8 per 
cent of the fathers of graduates are in the professions; that is, 
physicians, and engineers. There are four farmers: two are land 
ovmers, the other are tenants. Over 62 per cent of the fathers of 
graduates are in business. However, none of these fathers are 
unskilled laborers. 'f'.:oreover, it is interesting to find that, on 
the whole, fathers of women graduates have better occupation than 
those of men. Occupations of women's fathers are dominated by 
either bank presidents, business managers, or board of director 
of the company. Yet no woman graduate majored in business or 
finance. The great majority of women graduates, on the contrary, 
majored in science or practical studies, namely chemistry, nursing 
etc. Among the fathers of men graduates, except one who is an 
engineer, their occupations are all in non-scientific business. 
Yet almost 70.9 per cent of their sons specialize in technical 
fields of study. As far as the choice of major subject of all 
women and men graduates are concerned, no resemblance can be found 
in relation to the occupation of the graduates' father and the 
choice of the graduates' major fields of studies. 
Reasons For Selecting Field of Specialization 
17 
The last question in the part one of the questionnaire 
(See Appendix I) the respondents were asked to answer why they 
chose their particular field of studies. The majority gave their 
reasons for the selection of their major subject as personal 
interest. Some made interesting corr~ents for this research. 
A chief engineer with a master's degree in civil engi-
neering generously gave the following views: 
"I took civil engineering because I was very interested 
in this kind of work. Everyone, in my opinion, has to think of 
his future regardless of what subject he or she chooses in college. 
Opportunities are abundant, but such opportunities are only for 
those who work hard and intelligently." 
One graduate specializing in electrical engineering 
states: 
"After having been living here for a while, I gradually 
realize that for the sake of making a living, I must specialize 
in a certain line of study. I, then made a wise and important 
decision; I changed my subjects from liberal arts to technical." 
Another male graduate answers: 
"Had I not specialized in technical training, I might 
not have found a job." 
A graduate who majored in accounting comments: 
18 
If I chose this field largely because of my personal in-
terest. But, after years of employment experiences, I rpgret I 
didn't select science at college." 
One male graduate specialized in mathmatics, and has thi 
to say: 
flI took mathmatics, because there is no other subject I 
am interested in.fI 
A history major graduate answers: 
"Ny choice is not very happy. As far as I am concerned 
I feel specific training is better. After I graduated from college 
I wasn't sure regarding my future, and I still do not know where 
my future is! If 
One scientist adds thi.s simple comment: 
"The w·orld is competitive, a scientist is better 
equipped." 
A graduate majored in electrical engineering comments: 
"First, I took sociology, but I f01.md it was too 
difficult, because of the command of language and cultural back-
ground. So I changed my mind and took electrical engineering 
instead of sociology." 
P~other originally graduating in business administration 
answers: 
"I was unable to locate a job in which I could use my 
college education. So I went back college and specialized in 
19 
Biochemistry. It 
A woman chemist comments: 
lilt (chemistry) challenges me." 
Nativity of Chinese Graduates 
In order to determine who they are, and where they are 
from, it is essential to examine the origin of Chinese college 
graduates. The present sample of graduates (which is revealed in 
Appendix IV) reveals that most of them are from the province of 
Chekiang, Anhwei, and Kiangsu, the big city Shanghai, and other 
eastern parts of China. These big cities include Tientsin, Peining 
and Mukden. Two of them come from Canton where the majority of 
American-Chinese origina ted. Only 3.9 per cen t of Chinese co lJ._ege 
graduates are from Canton which is one of the very small towns at 
the Southern part of China. Practically all these graduates were 
born in China. This, the presence of these goreign born Chinese 
college graduates, for the f,irst time created a picture entirely 
different from the one already existent in the United States. 
Summary 
After having examined the various situation of Chinese 
graduates in Chicago, several conclusions were drawn. Among the 
principal ones are the following: (1) According to the Table III, 
the majority of Chinese graduates (62.9 per cent) come from a 
class of well-to do families in their homeland. This aspect is 
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specifically true of women graduates; for 94.4 per cent of women's 
families are of the upper or upper-middle class in China. (2) No 
relationship could be found in the choice of the graduates' major 
subj ect to their fa ther' s occupation. (3) Geographically, all 
except two of the Chinese college graduates in Chicago come largel. 
from the big city of Shanghai, the province of Chekiang, and the 
Eastern parts of China. None of these Chinese graduates are from 
Taiwan or as is 1mown to the 1'lestern world as Formosa. (4) The 
majority of the occupations of the graduate~ fathers are business 
in nature. None of the parents of graduates is a scientist, nor 
do they engage in any kind of scientific work in China. (5) No 
graduate's father, except farmers, engages in manual work. This 
further proves that the parents of graduates are either in upper 
or middle class in China. (6) The choice of specialized fields is 
largely determined by the gradu,ates' personal interest. Thus, the 
reflection of their basic needs is immediately related to the 
environment where thejT live. (7) The object of th ese Chinese 
graduates in specializing in scientific or technical fields of 
study is to achieve b,lO things; namely, steady income, and securi tIT 
which are derived from good and steady jobs. The majority of 
Chinese graduates have no other greater object than to achieve a 
good, dependable income, and high standard of living. These Chines~ 
rr.--------~ 
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graduates, except those who do not specialize in science or 
technical studies are all well equipped to cone with the needs of 
this country and seem happy and content. 
CHAPTER III 
CHARACTERISTICS OF OCCUPATION 
Introduction 
In appraising the occupational status of a man, two 
aspects have to be reckoned with. First his standard of living 
may be determined in terms of the material gains accrued from his 
occupational career. Another aspect is the cultural benefits in 
terms of moral and social gains. However, in this study no attemp 
has been made to evaluate the latter, because it involves broad 
social and cultural aspects which are beyond the scope of this 
paper. It is the purpose of this chapter to present the tangible 
and concrete criterion of occupational effectiveness in terms of 
economic gains, positions held at present, and one's permanent 
occupational placement in this industrial society. 
Part of the occupational classifications used in ranking 
positions has been adoped from scale devised by Babcock's study 
among U. S. College Graduates. For detailed positions under each 
major category, see appendix. The categories used are rather 
broad groupings and do not reflect minor promotions within the 
occupations. 
~ 2f Occupations 
The following Table IV on page 23 indicates the various 
22 
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typ$of occupations held by the graduates at present. 29.4 per 
TABLE IV 
DISTRIBUTION OF CHINESE COLLEGE GPJillUATES IN CHICAGO 
BY AGE GROUPS AND PRESENT TYPES OF OCCUPATION 
-
Type All Age GrouEs 
of Graduates Under 30 30-32 Ito & Over 
Employment No. ~L No. % No. ~. No ~ 
PROFESSIONS 
Science Researcher 15 29.4 9 45.0 4 20.0 2 18.3 
Engineering . . . . . . 13 25.9 1 5.0 8 40.0 4 36.3 
Medicine . . . . . . . . . 6 11.7 4 20.0 2 10.0 
Education •••••••• 4 . 7.7 2 10.0 2 18.1 
Ministry • • • • • • • • • 2 3.9 2 10.0 
Arts . . . . . . . . . . . . . 1 1.9 1 5.0 
BUSINESS 
Finance • • • • • • • • • • 4' 7.8 1 5.0 2 10.0 1 9.0 
Merchandising •••• 3 5.9 1 5.0 2 18.3 
Not Indicated •••• 3 5.8 3 15.0 
TOTAL . . . . . . . . . . . . 51 100.0 20 100.0 20 100.0 11 100.0 
cent or nearly one-third of the graduates are engaged in various 
scientific research work. 25.9 per cent are in different types 
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of engineering work. In other words, among the professj.ons the 
sciences and engineering are followed by the largest number of 
graduates, as more than 55.3 per cent of them are science resea-
rchers and engineers. l·!edicine is the third most popular profess-
ion which accounts for 11.7 per cent. However, none of the medica 
doctors is in dentistry or optometry. If one adds researchers, 
engineers, medicine, and education, and the other professional 
occupations, the percentage of professional men amounts to 79.6 
per cent. 
There are three age groups which sho,'1 some definite 
trends in the occupations. The greatest increase in recent years 
is in the field of scientific research work. Among the first age 
group, 19.6 per cent of the men under 30 are now engaged in 
science research. There are more than four times as many research 
scientists in the youngest age group as there are in the oldest 
group. In other words, only two person in the older age group now 
engage in research work. The differences between the th~ee age 
groups seem to indicate not only a change in emphasis, but also a 
shift in vocational opportunities. The relatively high and stable 
number entering the field of scientific research, engtneering, 
medicine etc, seems to suggest that these fields have been, and 
still are the most promising for Chinese graduates. 
On the whole, business pursuits seem to have little 
~~-------------------
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attraction for the Chinese graduates, for there are only 13.7 per 
cent who are engaging in either export and import, or gift shop 
business. Not one engages in the restaurant or laundry business. 
Relation Between Educational Training and Present Occupational 
Types 
The graduates were asked whether they are in an occupa-
tion for which they received training in college. All but three 
are nm.-r engaged in work for which their college or graduate work 
equipped them. 
Of the three graduates who reported that their present 
occupa cions are not in line with their college training, t,\>10 
majored in liberal arts, one majored in argiculture. The two 
liberal arts graduates accepted their present work because, as 
they put it, "they had no other choice." The graduate of agri-
culture reported that his job is only partly related to his 
college training. He likes his job because, as he stated, " a job 
is a job. 1t In other words; of the total sample only 5.8 per cent 
are not in line with their education. It is, therefore, safe to 
conclude that all those graduates who majored in ap9lied science, 
are in the field of their educational training. All those whose 
occupations are not in line with their education are the graduate 
of arts and agriculture. 
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~ of Positions in Present Occupations 
Just as it is essential to know the type of work engaged 
in by the graduates, it is equally important to ascertain the 
scale among these occupations. 
Of the total samples, only three graduates (5.8 Per cent 
TABLE V 
DISTRIBUTION OF CHINESE GRADUATES IN CHICAGO BY AGE 
GROUPS ANT) POSITION HELD IN PRESENT OCCUPATION 
Position Held 
All 
Graduates 
NO. % 
Owners and 
Partners ••••••• 3 
Executives and 
Officials •••••• 3 
Salaried Pro-
fessional 
workers •••••••• 41 
Clerical/workers 3 
Not Indicated ••• 1 
Total .......... 51 
5.S 
5.8 
SO.7 
5.8 
1.9 
100.0 
Under 30 
No % I 
20 100.0 
20 100.0 
Age Groups 
30--39 
NO % 
3 
14 
3 
15.0 
70.0 
15.0 
20 100.0 
40 & Over 
NO % 
3 27.2 
7 63.4 
1 9.4 
11 100.0 
are owners or partners in their work. It is significant to examin 
who these owners and partners are and what they own. They are the 
o'W-ners or partners of import and e:h.,"})ort, and gift shop businesses 
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Three executives and officials are in the oldest group. It is also 
of value to ascertain who these executives and officials are. They 
unlike the ovmers, are predominantly professional executives. Two 
are chief engineers, whose daily routine in'Tolves important 
executive functions. The other is a professor of anthropology and 
is the Chairman of the Department. 
It is significant to note t
'
1at all of the youngest age 
group are salaried professiohal workers. Very few (5.8 per cent) 
of the clerical ranl-;:s are in the second group. 
Comparison of Present and Original Occupational Types 
Originally this study also intended to make a study of 
age factors in relation to the change of occupation. However, a 
number of replies d:l.d not indicate clearly the year of their first 
occupation. This made it impossible to compute accurately the age 
group and to trace the significance of age factors involved in 
occupational mobility. Nev:ertheless the following comparison of 
the first and the present employment has to be considered as an 
appropriate analysis of ones occupational career. The observa~le 
differences serve to indicate how the Chinese graduates are dis-
tributed among the various occupations. As such, tllese are useful 
in demonstrating where the shifts have occured. 
Comparison of the present with the original occupation 
r 
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brings out some interesting points. The,most striking disclosure 
is the high percentage of decline in education, namely 6 per cent , 
TABLE VI 
PERCENTAGE OF THE DISTRIBUTION OF CHINESE GRADUATES IN 
CHICAGO ACCORDING TO THE AGE GROUPS AND THE TYPE OF 
PRESENT M~D FIRST OCCUPATION 
All Under 1Yver 
Graduates 30 30--32 40 Type of Pre- First Pre- First Pre- First Pre-
Employment sent Occup sent Occup. sent Occup. sent 
9ccup. Occup. Occup. Occup. 
PROFESSIONS 
Sciences ••• 55.3 49.3 50.0 60.0 54.6 
Medicine ••• 11.7 11.7 20.0 10.0 
Education •• 7.7 13.7 10.0 18.1 
Arts •••••• 1.9 1.9 5·0 
Ministry ••• 3.9 3.9 10.0 
BUSINESS 
Finance ... 7.8 7.8 5.0 10.0 
Merchandizing5.9 5.9 5.0 
Not Indicated5.8 5.8 15.0 
Total •••••• 100.0 100.0 100.0 100.0 100.0 
First 
Occup. 
and increase in science six per cent. This is due to the fact 
that those who originally taught incol1ege now are working in 
industry where compensation is more attractive. Thus, occupations 
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showing the highest amount of mobility are in the field of edu-
cation. Of the 13.7 per cent of graduates who began in educationa 
work, only 7.7 per cent remain in the same area. 
Among the principal occupations, no mobility is found 
among those in medicine, the arts and the ministry. All those who 
began in these fields of work are now still in them. In business, 
too, there is not a single change at all. Once the graduates enter 
a business pursuit, such as import and export, gift shop etc., no 
change of business activity is likely to be made. Table VI on pag 
28 indicates the stability of the situation of the Chinese busi-
ness men. 
From the foregoing evaluation of occupational types, it 
may be concluded that, on the "Thole, these graduates ex..h.ibit a 
high degree of occupational stability. }10st of them began in the 
occupation in which they are nmv still engaged. 
Comparison of Present and-Original Occupational Positions 
In the following Table VII on page 30, the positions in 
the present and first occupa4~ions are compared as to the distri-
bution of the graduates in each category. There emerge some 
striking differences. When compared with their first positions, 
5.8 per cent now have become owners and partners, and also 5.8 
per cent have become executives or officials respectively. 
A decline of 5.8 per cent of clerical workers indicates 
r 
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TABLE VII 
PERCENTAGE DISTRIBUTION OF CHINESE GRADUATES IN CIllCAGO 
BY PRESENT AND FIRST OCCUPATIONAL POSITIONS 
Position Held 
Owner and Partners . . . . . . . 
Executives and Officials ••• 
Salaried Professional 
vlorkers ••••••••••••••••••• 
Clerical workers •••••••••• 
Not Indicated ••••••••••••• 
Total .................... . 
All Graduates 
Present First 
5.8 
5.8 
80.7 
5.8 
1.9 
100.0 
86.4 
11.7 
1.9 
100.0 
that those clerical workers who were actually salesmen now are 
owners or partners of Chinese import and export businesses and 
gift shops. 
Those who remain in education are being promoted--as was 
mentioned previously; one is now a medical professor, another is 
professor and chairman of the department of anthropology in one 
of the prominent universities in the Mid-west. In a word, in the 
field of education, as far as occupational mobility is concerned, 
it is not only high, but has been also promising for Chinese gra-
duates hitherto. 
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Comparison Between ~ Generations 
Since the graduates' occupations have been scrutinized, 
TABLE VIII 
PERCENTAGE DISTRIBUTION OF CHINESE GRADUATES AND 
FATHERS OF GRADUATES BY TYPE OF OCCUPATION 
Type of Occupation 
PROFESSIONS 
Science researcher •••••• 
Engineering ••••••••••••• 
Medicine •••••••••••••••• 
Education ••••••••••••••• 
Arts •................... 
:Ministry . . . . . . . . . . . . . . . . 
CLERICAL 
Government . . . . . . . . . . . . . . 
BUSINESS 
Finance . . . . . . . . . . . . . . . . . 
Merchandising and 
Fathers 
1.9 
7.8 
5.9 
19.6 
41.1 
manufacturing •••••••••• 19.9 
UNSKILIJED 
Farming . . . . . . . . . . . . . . . 3.8 
Not indicated ••••••••• 
Total ..................... 100.0 
Graduates 
29.4 
25.9 
11.7 
7.7 
1.9 
3.9 
7.8 
5.8 
100.0 
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it is pertinent to ask how they stand in relation to those held 
by their fathers. By comparing them with the older generation, it 
is possible to ascertain to what extent occupational differences 
are operating among this group. This entails an inquiry as to 
which of these graduates are following the same occupation as 
their fathers. If they are not, then it is important to analyze 
the essential factor of the occupational immobility that has 
occurred. 
1,men comparing the gradua tes to their fathers, it must 
be remembered that the present occupations of the graduates are 
used in this comparison. The most strildng differences apnear in 
the professions; that is, the graduates are 33 times more profess 
ional men than their fathers. The lowest percentage in the father' 
profession is in the sciences; whereas the highest percentage of 
the sons' professions is in the sciences. Business pursuits 
attract the lowest number among the graduates, while more than 
half (61.0 per cent) of tne fathers are businessmen. None of the 
graduates is an unskilled worker. Among the fathers, a small 
percentage of unskilled workers are found. Clear cut differences 
brought out by the figures in Table VIII are more precisely re-
vealed in Figure 1 on page 33. 
From this analysis of occupational mobility several 
conclusions seem relevant. First, over 80 per cent non-professi-
onal fathers all have professional graduate sons. Second, fathers 
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FIGURE I 
COMPARISON OF OCCUPATIONS OF CHICAGO CHINESE 
GRADUATES AND FATHERS 
in business have few sons who are graduates and are still in busi-
ness. Most of them, after a long period of education, have moved 
into the professions. This means that the most intensive movement 
has occurred between business and the professions. Third, on all 
other occupational levels, the movement of sons has been almost 
entirely toward the professions. Sons of farmers as well as skill-
ed and clerical fathers, have all 
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Finally, since the graduates have obtained higher education and 
have entered upon occupations that require more technical skill, 
these conclusions seem again to suggest that these occupational 
effectiveness of graduates have no slight relation to their 
father's occupation. 
Au Analysis of Chinese Graduates ~ Age Group, Ql Occupational 
~, and 12:l ~ of Position 
Figure 2 reveals that the professional pursuit of the 
AGE GROUPS ,0 10 20 )0 1;.0 ~O ~o 70 So 90 100 
-----------=------~------~------~-----
Uy~~~~ 30 ////////////1//////////////////////// 
*** 
30--39 11//////1/1//////11//11//111/11 
years ************* 
40 years 11111/111111111//1//1111//1// 
and over *************** 
Legend: 
//1111 Professions 
****** Business 
FIGURE II 
COMPARISON OF CHICAGO CHINESE GRADUATES 
BY PROFESSIONS AND BUSINESS PURSUIT 
AND BY AGE GROUPS 
Chinese graduates obviously lead the business pursuit of the 
Chinese graduates. The most striking is the difference among the 
three groups, in which those who pursue business are one-third more 
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than the professionals. Professionals take the lead in every age 
group. Here the outstanding difference is found in the youngest 
age group in which 90 per cent or more of Chinese graduates are 
found in professions. 1.Vhereas the professions witness a gradual 
decrease among the business endeavors; old men exhibit a gradual 
decline in the persuit of business. 
AGE GROUPS 
Under 30 
years 
30 -- 39 
years 
40 years 
and over 
The following figure 3 offers a comparison of only threE 
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FIGURE III 
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COMPARISON OF CHICAGO ~HINESE GRADUATES 
BY OCCUPATIONAL POSITIONS AND AGE GROUPS 
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of the major positions--owners and partners, executives and 
officials, and professional workers. 
The striking difference among the graduates is that the 
youngest age group is concentrated in the category of professional 
workers and technicians. No Chinese proprietor and executive is 
found in the youngest age group, nor is he found in the second 
age group. The relatively small number of executives and propri-
etors are found in the oldest age groups. 
It is an interesting question as to What accounts for 
these wide differences among the three age groups of Chinese 
graduates. vfuat is the explanation for such an outstanding trend 
as that young graduates are greatly interested in professions and 
less so in business, and among executives and proprietors. 
First, it is tremendously difficult for a minority, such 
as the Chinese to operate a small establishment which often re-
quires large sums of investment. 
Second, a highly educated person may find it an undesi-
rable venture to incur the risks involved in small business. As 
already shown, the trend among the Chicago Chinese has been toward 
the professions. The professions in fact, symbolize higher income 
and job security due to one's special skill or knowledge. 
Finally, another reason why few Chinese graduates pursue 
business is the lack of opportunity in the total environment. Rare 
is the occasion when a Chinese can begin in a large establishment, 
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owned by other than Chinese, work his way up the ranks to become 
eventually an executive, a partner, or an 01v.oer. Relatively, such 
opportunities are more numerous for non-minority groups. Lacking 
such opportunities, the Chinese graduates would naturally turn to 
occupations that would provide better chances for advancement. The 
professions, then, become a channel through wnich they can at 
least aspire to be a proprietor or a minor executive. 
Probably these reasons explain the predominance of the 
professions among the foreign-born Chinese graduates. They also 
help to explain the great number of owners or partners of gift 
shops or import and export businesses run by Chinese graduates. 
Earnings of the Graduates 
The nature of the employment, the position the graduates 
hold, and the kind of work they obtain are an important indication 
of the application of the talents of an educated man. But the 
final test of the social and economic value of higher learning, 
must be the earnings of the graduates. However, it does not mean 
that the low paid university professors, and researchers devoted 
to science and/or education make a less valuable contribution to 
society than the highly rewarded stock brokers or salesmen who 
receive cOIT@issions. Thus, the rewards earned by the Chinese 
graduates must not be regarded as a fundamental criterion of the 
social dividends yielded by higher learning, but as the measure 
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of the extent to '''hich higher education contributes to a higher 
standard of living in a competitive society. 
Nost women graduates, who replied to the questionnaire, 
stated very low incomes as compared to their education. The 
veracity of this statement is to be doubted. Hence, computation 
on the basic annual income of the women graduates proved difficult 
The following Table IX provides the detailed yearly earning of men 
TABLE IX 
EARNED INCOME OF ALL GAINFULLY EMPLOYED CHn~""ESE 
MALE GRADUATES IN CHICAGO 
All Under 30-39 40 Years 
Income Groups Working Gra- 30 and 
duates Years Years Over 
Under $3,000 ••••••• 3.8 11.1 
$3,000----$5,999 ••• 23.3 44.5 33.3 
$6,000----$8,999 ••• 46.1 22.2 55.5 62.5 
$9,000----$11,999 •• 19.2 22.2 11.2 12.5 
$12,000---$14,999 •• 7.6 
$15,000---And Over. 
Total • • • • • • • • • • • • • 100.0 100.0 100.0 100.0 
Median Earned Income $7,500 $5,400 $7,800 $10,800 
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graduates. The income of these Chinese graduates, most important 
of all, is earned income, not income from investment; and since, 
for the purpose of this study, earning power is a more signifi-
cant figure than total income, the figures given hereafter are 
for revenue derived from the personal earnings of the graduates. 
The above Table IX brings the study to the point of 
examining the relationship of occupation to earnings. It is to 
be noted that their median earned income is $7500. The oldest 
group of male graduates attain a median earning level more than 
50 per cent higher than that of the youngest group. There is a 
steady progression, for men, from $5,400 in the first age group 
to $7,800 in the second age group, and a fignre as high as 
$10,800 in the oldest age group. Thus, the earnings of the 
Chinese graduates make it one of the most convincing proofs that 
high education, regardless of the race or background of the 
person concerned, pro"l7ides the Chinese wi th the means of climbing 
the economic ladder. "/hile the large number of Chinese graduates 
engaged in research and technical work might suggest that there 
is a lav1 of supply and demand operating in their favor, the 
figure above does provide much encouragement for a minority group 
such as the one under study to try their talents at these 
scientific and technical fields of occupation. 
CHAPTER IV 
SOME FEATURES OF OCCUPATIONAL ENVIRONMENT 
In the previous chapter, three main variables--occu-
pation, relative rank, and income--have been employed to measure 
the occupational status of the foreign-born Chinese college 
graduates. It is the purpose of this chapter to use two other 
major variables in evaluating their occupational careers; that 
is, type of firm in which they work and its location, and the 
nationality composition of employer and people served. These 
two factors have significance in the light of the fact that these 
graduates are members of a minority. It is seldom that in the 
field of industrial relations, where two or more ethnic groups 
coexist, that there is equal participation in the common occupa-
tional structure. Frequently, as far as human relations are con-
cerned, the roles played by the various groups are diverse; often 
one group being referred to as occupying a dominant position and 
another a subordinate position. Since these Chinese graduates, 
as the previous chapter points out, have already acquired occu-
pational status in this industrial system, it is pertinent to 
inquire as to how:'the Chinese graduates fit into this pattern, 
40 
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and their place in the occupational structure of the total indu-
strial picture. 
ID!! of Firm ~"'orked For in Present and First Occupations 
According to the foregoing analysis and its findings, 
almost all these Chinese graduates have acquired occupational 
security. This being so, it is significant to examine the follow-
ing table in order to see who their customers, fellow workers, an 
employers are. 
TABLE X 
DISTRIBUTION OF CHINESE GRADUATES 
ACCORDInG TO PRESENT ABD FIRST FIm1 vlHERE EMPLOYED 
Type of Firm 
All 
Graduates 
Present Firm ~F~ir~s~t~F~i~r~m~ 
NO % NO % 
Governmental or Public Institution 4 
Private Firm •••••••••••••••.••••• 34 
Educational Institutionl •••••••••• 6 
Self Employed •••••••••••••••••••• 4 
Not Indicated ••.••••••••••••••••• 3 
Total ........................... 51 
7.8 
67.0 
11.6 
7.8 
5.8 
100.0 
4 
30 
14 
3 
51 
7.8 
58.8 
27.6 
5.8 
100.0 
lIncluding all private and public or governmental colle 5, 
universities, schools,as well as any research centers. 
The 1.LOst noticeable trend show in TB1:le X is the shift 
from educational institutions to private firms. Another is the 
increase in the number of self-employed :f.n the present occupation. 
only 4 persons,(7.8 per cent) w"Ork in governmental or :public 
agencies. The majori ty 31'S medical doctors. Those ".tho b$gan in 
governmental or public 
No ehange of firm or institution ha.s boon fount!. The only signif'1 
cant factor shot<m in Tabla X is f!lln 1ncr~ase in the number ot' 
graduates, ap:proximately 8.2 per eent, 'lI'orking for private firms 
in the11~ present. occupsttons. The r~ason for tlus chnnge may be 
explained in t 1:!O ways:F'1rst, ~. ~hortage of sc:1.entif'ie or teehni 
eal personnel apl)ears during we course of business expansion and 
automation. Second, the pr5.vate firms offer compar&ti.veJy better 
pay for qUfllifiecj, persons. 
Location .Qf. Fl,:tm For "'Ihiett Gradu.§.:t.2§. \1ork 
~'Jhet1:er the graduates are 1;<lorking in or outside of Chi-
cago dO'wntO\"n, or in Chinato1.m, depends upon the nature of the 
worl( in t,.rhich they are en:;aged. For j.nst~mce, a physi cian must 
locate at such a place \'I'here he can sacure a sUff.icient number of 
patients. In Table Xl on page +3, first of all, taking into 
aeeotmt bot?;. r.;::;n znd 't'lOmen grat1uates , it can be seen that all 
employed graduates ar\~ at pre.sent \,J'orl-:::ing outside of Chinatovm4O 
All women graduB tes are 'ltlOrldng a1 ther in Chicago downtown 
or \vithin the city limits. 29.4 per cent (15 persons) of the men 
graduates are scattered around the Chicago Suburbs. Another 14 
TABLE XI 
DISTRIBUTION OF AREA OF FIRH IN WIIICR CHICAGO 
CHINESE GRADUATES WORK 
Areas of 
Firm 
Chicago Non-downtown 
Area .......••......•• 
Chicago Downtown ••••• 
Chinatown ••••••••••• 
All 
NO 
14 
22 
Chicago Vicinity ••••• 15 
Total ......•..•..... 51 
Graduates 
% 
27.4 
43.2 
29.4 
100.0 
Male 
Graduates 
NO 
7 
14 
15 
36 
-
Female 
gradu~tes 
NO 
7 
8 
15 
men graduates are working in downtown Chicago, the remaining 7 
person (16.6 per cent) ar~ -outside of the downtown area, but 
within the Chicago boundaries. This means that even the firms 
owned by these graduates are not located in Chinatown. The most 
significant trend manifested by these graduates is that all have 
a tendency to shun Chinatown. This constitutes a part of the 
answer to one of the main hypotheses of this study that a member 
of a minority group seeks to become more closely identified with 
the dominant group in his occupational efforts. 
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From the location of the firms for which the graduates 
work, one may make further conclusions regarding the distribution 
of Chinese graduates in the Chicago Area. In Table XII a similar 
picture is demonestrated related to the firms in which the gradua 
work, for none of the graduates lives in Chinatown. Seventeen per 
sons live in the Chicago envirous. 15 persons live north of 
Chicago. Only 8 persons live within the west of Chicago. The 
remaining eight persons live on the south side. 
Examining and comparing Table XI with Table XII,it is s 
TABLE XII 
DISTRIBUTION OF CHINESE GRADUATES IN CHICAGO 
AREA 
Area of Residence All Graduates Male Female 
NO ~ Graduates Graduates 
North · . . . . . . . . . . 15 29.4 8 7 
South · . . . . . . . . . . 11 21.5 3 8 
West . . . . . . . . . . . . 8 15.6 8 
Chicago Vicinity. 17 33.5 17 
Total • • • • • • • • • • • 51 100.0 36 15 
oconclude that (1) There is a definite correlation between the fir 
for which the graduates work and the place where they live. (2) 
None of the graduates, both male and female, either works or live 
in Chinatown. (3) Women graduates, unlike men, preter work in 
Downtown Chicago or within easy reach of their homes. (4) More 
than one-third of the graduates, both men and women, prefer to 
live on the north side of Chicago. Only 11 persons live in the 
south. (5) There is a definite tendency among these graduates to 
try to be identified with the majority group, and to be reluctant 
to associate with Chinatown. That is, the more they work with 
the majority, the more they wish to get away from their native wa 
of social life, or to break away from Chinatown, or even from the 
south side of Chicago. It is pertinent to conclude that these 
foreign-born Chinese college graduates follow almost the same 
pattern. 
Nationality Composition of Employer and People Served 
This study originally plalliled to make a comparison 
between the original and the present composition of the employer, 
and people served by the graduates. However, it was found that 
such a study proved out of question, because the majority of 
these graduates have held only one job so far. Table XIII on page 
46 gives a clear picnlre of the nationality composition of the 
people served by these graduates in the present occupation. 
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TABLE XIII 
DISTRIBUTION OF ~~LE GRADUATES BY AGE GROUPS 
AND NATIONALITY COMPOSITION OF CLIENTS SERVED 
Nationality Composition All Under 30--39 40 & 
of Graduates 30 Over 
People Served NO ~ No % NO % NO % 
" 
Over 75% vJhite • • • • • • • • 34 66.6 14 70.0 9 ~5·0 11: o 100.: 
I 
Over 75% lvIinority Group* 1 1.9 1 5.0 i 
Half \Vhite and Half 
Chinese (50%) •••••••••• 3 5.8 3 1,.0 
Half T:,fhi te and Half 
Other Minorities(50%) •• 1 1.9 1 5.0 
Over 75% \,!hi te and 25% 
Minorities excluding 
Chinese . . . . . . . . . . . . . . . 9 18.0 4 20.0 5 25' .0 
Not Reported •••••••••• 3 5.8 3 15'.0 
Total . . . . . . . . . . . . . . . . . 51 100.0 20 100.0 20 100.0 11 10M 
* MimDri ty--Includes Negros, !-1exican, and Japense. 
66.6 per cent of these graduat€s are no,,! serving mostly ,"hite 
clients. No graduate serves Chinese exclusively. The largest 
percentage of graduates having mostly white customers are the 
youngest men. The second largest percentage of the graduates 
serve over 75 per cent Whites and 25 per cent of ocher minorities 
excluding Chinese. With regard to the nationality composition of 
employer, aside from those three who are self-employed at present 
all have white employers. 
From the foregoing analysis, several trends seem to be 
apparent. In the first place, there is an increasing tendency for 
these graduates, who do not specialize in applied science, to 
become self-employed. Second, most of these graduates are employed 
in private concerns rather than in public agencies. Third, the 
younger the graduates, the more they tend to work with whites, and 
vice versa. It is logical, above all, to conclude that the composi 
tion of their clientele and employers as shovm in Table XIII, 
provides some definite indications that the occupational effecti-
veness of these foreign-born Chinese graduates and their support 
are derived not from the Chinese, but from non-Chinese. 
CHAPTER V 
EFFECT OF HUMAN RELATIONS ON OCCUPATIONAL 
CAREER 
Several subjeetive indiees have been employed in the 
foregoing analysis of the occupational records of these foreign-
born Chinese graduates. It is important, however, to find out how 
the graduates themselves feel on the subject of occupational cho-
ice, advancement, and opportunities. It is the aim of this chapte 
to present the comments or remarks made by the graduates them-
selves on these matters and this may furnish some insight into 
oecupational problems related to future industrial harmony. 
Choice of Occupation 
The last part of the questionnaire was devoted to the 
problem as to whether being a Chinese has in any way affected 
their choice of occupation, and if so, in what ''lays. Host of thelJl 
fully answered this part of questionnaire. Some made detailed 
comments. In Table XV on page 49 the distribution of their replie 
is shovm. Of the total graduates who answered the questionnaire, 
almost half of these graduates feel that the race was not a 
factor in their oecupational choice. A few feel that it did in 
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TABLE XIV 
DISTRIBUTION OF CHINESE GRADUATES IN CHICAGO ON THE 
BASIS OF RACE AFFECTING ACTUAL EXPERIENCE 
AND CHOICE OF OCCUPATIONAL 
Degrees of Effect All Science Cultural 
Graduates Studies Studies 
of Race NO ~ ~e.Il!?le Male Female :Hale 
Seriously • • • • • • • 5 9.8 1 1 3 
Somewhat • • • • • • • • 12 23.5 3 7 2 
Not at all •••••• 25 49.0 4 18 3 
Not reported • • • • 9 17.7 2 7 
Total ••••••••••• 51 100.0 10 26 5 10 
some way affect their decisions. Only 12 persons feel that their 
choice was somewhat affected by the racial factor. Another 9 perso 
did not answer this question. 
Effect 2! Race in Employment Application 
The graduates were also asked whether they have ever 
failed to secure ~ job because they are orientals or foreigners. 
Table XV on page 50 indicates that the majority (41 per cent) of 
the graduates answer "NOIf __ to that Question. Only 27.4 per cent 
d.1d:fail to secure a job because of their foreign or oriental bi-
rth. 13.7 per cent ( 7 persons) reported that they do not know 
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TABLE XV 
DISTRIBUTION OF CHINESE GRADUATES BY SEX AND 
ACTUAL &\PERIENCES FROM ~t.PLOYMENT APPLICATION 
Failure of Securing All 
a Job Graduates 
NO % 
Yes . . . . . . . . . . . . . . . . 14- 27.4-
No • • • • • • • • • • • • • • • • 21 41.1 
Don't Known ........ 7 13.7 
Not Reported • • • • • • • 9 17.8 
Total ....... ' ....... 51 100.0 
Science 
Studies 
Female Male 
2 
2 
4-
3 
20 
4 
5 
32 
Cultural 
Studies 
Female Male 
7 
2 
2 
11 
2 
1 
1 
6 
whether there has been race barriers. In conclusion, those who 
specialize in science or technical fields of study, have had com-
paratively lesser racial prejudices. Only those relatively few 
graduates w~o majored in cultural studies or business administra-
tion have indicated that their applications have been turned down 
owing to their being of Chinese origin. 
Opinion 2ll Occupational Opportunities 
Since all these graduates have had several years of 
actual employment experience, they were also asked whether being 
a Chinese has in any way affected their vocational opportunities 
r 
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in this country. The majority do not think that there are racial 
barriers in their vocational opportunties. Some made very intere-
sting remarks based on their personal experiences. 
A civil engineer has remarked: 
liAs far as civil engineering is concerned, my field is 
forever progressing and is in great demand. So far as I can see 
I have a very promising future in this country." 
Another civil engineer specializes in structural design 
and has had some experience: 
"In relation to vocational opportunities in American 
society, I admit, that they are most encouraging but competitive. 
They are difficult but challenging opportunities." 
An agriculturist says: 
nIt is not easy if one w'ants to achieve higher position. 
In certain fields, a Chinese who is also a non-citizen finds his 
position to be a definite handicap." 
A university teacher expresses himself clearly: 
"In business and industry, and in some educational 
enterprises, there is some discrimination; but this discriminatior 
is not hard to overcome." 
A biochemist remarks: 
" A Chinese will have a better chance in a technical 
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profession." 
A chief chemical engineer comments: 
"There have been very limited vocational opportunities 
for me in this country.1t 
Another senior engineer gives a somewhat different point 
of view: 
"It, (vocational opportunity,) is fair but limited to 
non-defense work. tf 
A project engineer explains his position: 
ftThe vocational opportunities are bright for technical 
men." 
A metallurgist comments: 
"Individual ability, skill and personality also playa 
vital role in providing vocational opportunities in this society. 
A woman graduate from the University of Chicago with 
a bachelor's degree in literature, now taking up a Beauty Culture 
course hopes to be a good'Beautician. She expresses: 
"As long as a person knows his work, is cooperative, 
and has a sense of responsibility, vocational opportunities in 
this country, regardless of race, sex, or age are boundless. I 
am asked by various people to work in their firms--people are 
willing to train me for their I. B. N. machine, etc •••• tt 
til am now taking up a Beauty Culture course in one 
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of the best schools in the l·1id-west. They say Orientals, particu-
larly girls are so gentle, careful and artistic, that they make 
good beauticians. tt 
An associate research chemist in Northwestern Universi-
ty gives her experience: 
uIn my field, the opportunities are open to the Chinese 
for there is a shortage of scientists and chemists in this coun-
try." 
A woman teacher comments: 
"Teachers in Chicago are promoted on merit system. The 
present teacher shortage would seem to provide vocational opportu. 
nities for all qualified teachers." 
Another woman research chemist expresses similar views: 
"One can always get what one wants as long as one has 
the ambition, perseverance, and ability." 
A nurse comments: 
"In this particular occupation, there has always been 
a great demand for nurses and I am sure there always will be." 
Various employment experiences regarding occupational 
opportunities have been expressed by these graduates. The majorit3 
feel that a Chinese who specializes in the technical field is 
better and more secure. This,1n fact, is verified by actual 
testing of the hypothesis and by the result of the previous 
chapter four and five. Some are confident that a high educatio-
nal training is the only assured safeguard for occupational succ-
ess in this competitive society. Few of them refrained from 
answering this question. But none of them seems skeptical about 
this subject. 
This group under study tends to break down further into 
those graduates who are optimistic and believed that opportunities 
for advancement exist, and those graduates who are less satisfied 
and believe that the channels of advancement are either non-
existent or blocked. Thus, what we have to deal with are three 
groups rather than two: (1) Those who are interested in future 
advancement and believe that opportunities exist; (2) those who 
are interested in future advancement but believe that opportuniti-
es are very limited; and (3) those who are not interested in 
further advancement but believe that there are opportunities for 
the graduates who are desirous of moving ahead. These groups may 
be designated under: (1) the most satisfied, or the optimists; 
(2) the satisfied; and (3) the less satisfied. 
Analysis of the data gathered in this survey reveals 
that, on the whole, the first group, the satisfied or the 
optimists amount to 50.1 per cent. The second group, the satisfiec 
graduates, occupies 33.3 per cent. The third group are the least 
" 
satisfied which amount to only 16.6 per cent. The majority are 
happy and optimistic. 
CHAPTER VI 
SUMMARY AND CONCLUSION 
In testing the major hypotheses of this study--that a 
higher education is a means to a better job for foreign-born 
Chinese graduates in Chicago--five variables in study have been 
employed, measured, and analyzed on the basis of occupational 
effectiveness, and the results of this study provide ample evi-
dence to verify this thesis that, as far as the sample of the 
Chinese graduates are concerned, these graduates, through the 
acquisition of higher education, can be said, as a whole, to be 
successful in their occupational status in relation to their 
occupations and rank of position which they have acquired. This 
may be further analyzed in the following manner: 
Fir s t of all, after the Second ',Tor ld 'var, po Ii ti cal 
changes in the homeland have affected not only the flow, but also 
the social composition of Chinese immigrants to this country. 
Since 1946 an estimated 90 per cent of the Chinese immigrants are 
from the student class. In the light of the primary characteri-
stics of the graduate immigrants under study, more than two-thirds 
of their fathers are business men. However, few of these graduates 
have followed the predominant business occupations of their father~; 
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but, with a higher education as their background, most of these 
graduates are professional men of "'hom almost 80.5 per cent have 
attained positions of research work in applied sciences and/or 
education. Their occupational mobilities indicate that the occu-
pations of Chinese college graduates are determined by no factors 
other than education. A few of them, however, who majored in 
liberal arts or business administration, still are lacking in 
vocational opportunities. They have ventured into their own busi-
ness which is relatively confined to gift shops, import and export, 
or other similar lines of business. These non-science graduates 
unlike the science graduates have demonstrated a higher degree of 
occupational stability. Most of-them began in the occupation in 
which they are now engaged. 
Second, through the analysis of occupational positions, 
two conclusions may be drawn about the foreign born Chinese 
college graduates in Chicago. First, there is more mobility in 
occupational rank than in occupational type. Second, most of thesE 
graduates who began as professional worker, have been promoted to 
higher ranks. Host of the engineers, for instance, who began in 
the lower ranks of the ladder as tracer or detail engineers, are 
now occupying professional positions of higher responsibility, 
all because education has equipped them to strive for these posi-
tions that have given them. 
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Third, in order to be more closely identified with 
the dominant group in their occupation, all these graduates tend 
to shun residence in Chinatown, and only 11 persons(or 21.5 per 
cent)live on the south side of Chicago. Furthermore, their clients 
or customers, fellow workers, and employers, are not Chinese; that 
is, they are drawing their support not from Chinese, but from non-
Chinese. This again proves to a great extent that in their occu-
pation they enjoy a high degree of security. 
Fourth, this study assumes that members of a minority 
group often find greater economic security in working for a public 
agency. However, the findings show that the great majority of the~e 
graduates do not follow this pat~ern. They, except for a few 
medical doctors and a nurse who "lOrk in public agencies, are all 
employed in private firms. This suggests that as far as economic 
and job security are concerned, these graduates would prefer 
private firms to public or governmental agencies, and this 
assumption--that a minority group often finds more economic secu-
rity in working for public agency--can hardly apply to this group. 
In short, one may conclude, further, that the occupa-
tional effectiveness of graduates, through the acquisition of 
higher education have helped to develope their innate abilities 
and is a positive corroboration of the hypothesis that ~igher 
education would lead to a better job for these foreign born 
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Chinese college graduates. Education, in fact, has been utilized 
by this minority group of foreign-born Chinese graduates as an 
effective instrument for minimizing their minority status, as 
well as for climbing the occupational ladder within the framework 
of the economic structure of the United States as a whole. 
The findings of this study and the foregoing analysis 
strongly suggest that education, particularly education in anpli~ 
science or technical fields of study, has not only served as an 
effective channel toward a better job, but has also paved the way 
for a more satisfactory adjustment of members of a minority to 
American society. 
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APPENDIX I 
THE LETTER ADDRESSED TO THE FOREIGN-BORN CHINESE GRADUATES 
Sept. 18, 1958 
Dear Friends: 
I am a student at the Institute of Social and Industria 
Relations, a division of the graduate school, Loyola University, 
Chicago. I am making an occupational survey of Chinese college 
graduates in the Chicago Area and its vicinity as a part of the 
work contributing to my thesis for a degree at the Institute. I 
would be interested in securing first hand information regarding 
your occupational experiences. 
All information will be strictly confidential. No name 
or address is required in this Table. 1p!ill you please be so kind 
as to answer all questions? However, if you may think any of the 
questions rather personal, please omit them. 
Due to the limited time given to this study, I shall be 
very grateful to you, if you will kindly complete the Inquiry 
Table and send it back to me as soon as possible. J,10st questions 
require only a check-off requiring a few minutes to fill out. A 
stamped envelope and also stamped post card indicating whether 
you will return this Inquiry Table is enclosed for your conveni-
ence. 
A Table is attached hereto which I hope will be returne 
promptly. This research project cannot be carried through at any 
reasonable cost without your prompt cooperation. 
P. S. 
This I will deeply appreciate. 
Sincerely yours, 
Wen-chih Ko 
If you care to make further comments or written state-
ments on your Chinese graduates, please feel free to express your 
views in any way you wish. Thank you. 
APPENDIX I (continued) 
Male Female 
Years-In U. S.-x7 ~~_ 
Native Province in China 
INQUIRY TABLE 
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Place of birth Date of Birth month_Year 
Single Married Widowed Divorced 
Area of-r9sidence in Chicago Area: South North __ West __ ChinatoWD __ 
Chicago suburb __ 
Member of a family __ or live alone __ 
Occupation(e.ge. teacher, stenographer etc.) ____________________ _ 
Position or title hold __ ~--~--~~~------~~~--~--__ ~--~ Nature of business or service in which you work (e.g. drugstore)_ 
In business on own account ___ or employed by others 
I 
1. Education: Please check 
Years of college~ajor subject ____ ~--~ __ --------_ 
Years of graduate school ____ Major subject~~~ __ ~ __ 
Degree earned: Year received Name of school __________ __ 
2. Last school attended in China~~~----~~--~~--_r~~ ____ _ 
3. At present are you engaged in the type of work for which you 
received training in college? Yes__ No __ 
If the answer is no, state the reason~ ______________________ _ 
II 
5. Location of firm in which you work: 
Chinatown 
Chicago npn-gowntown area ____ 
Chicago Dm~toYm ____ 
Chicago Suburb ____ _ 
6. Is your co-head of family (husband or wife) presently employed~ 
Yes 
No 
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7. In the following table, list your present, and your first 
position (occupation) held since graduation. (list only 
those you have held for one year or more, beginning with 
your present position first) 
lear from -- to Occupation Private or Public firm 
8. Likewise, check the following information for your first 
position-not your present ( please check). 
Caucasian Chinese Others* 
Groups Over 150% Less Over 50% Less Over 50%ILess 
75% 25% 75% 25% 75% 25% 
Fellow workers 
People you 
serve 
Employer 
*Includes Jews, Japanese, etc. 
9. Type of people you serve in your present position 
Caucasion Chinese Others 
Groups pver ! 50% I Les s r Over '50% Less Over i 50% Less 
75% I 25% 75% '25% 75% 25% 
Fellow , 
workers I 
People I 
you serve I 
Employer I i 
III 
10. Is the family's business (if one's own) hereditary? 
Yes 
----No 
11. Yearly income: (please 
Under $3,000. ( ) 
$3,OOO.--$5999.-r __ ) 
$6,000.--$8999. (_) 
check) 
$ 9000 .--$11,999. ( ) 
$12,000 .--$llf., 999. L.J 
$15,000. and over ( __ ) 
12. Do you want to continue in your present occupation? 
Yes_ No_ 
13. What is your father's occupation, _________________ __ 
Highest position or title' hold 
14. Have you ever been in China? Yes No 
Do you speak Chinese_ ----
Do you write Chinese 
Do you read Chinese-=-
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15. In your opinion, has being a Chinese affected your choice 
Serious Somewhat Not at all ___ 
In whatWaY -
Has being a Chinese affected your occupational progress? 
Seriously Somewhat Not at all 
Have you ever fai1ed~o secure a jOb because you are Chinese? 
Yes No Don't know 
- - -
16. What is your opinion on vocational opportunities for you 
in this country? 
(Use back page for further comments) 
Many Thanks 
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APPENDIX II 
CHINESE ARRIVING IN THE UNITED STATES, 
FROM 1820 TO 1950 
BY DECADES, 
Year Number 
1820 to 1830 • • • • • • 3 
1831 to 1840 • • • • • • 8 
1841 to 1850 • • • • • • 35 
1851 to 1860 • • • • • 61,397 
1861 to 1870 • • • • • 64,301 
1871 to 1880 • • • • 123,201 
1881 to 1890 • • • • • 61,711 
1891 to 1900 • • • • • 14,799 
1901 to 1910 • • • • • 20,605 
1911 to 1920 • • • • • 21,907 
1921 to 1930 • • • • • 29,907 
1931 to 1940 • • • • • 4,928 
1941 to 1950 • • • • • 16,709 
*Sources: U. S. Department of Commerce, Bureau of 
the Census Eight Census £! the United States and Census 
Abstract, n. S. Government Printing Office, Washington, D. C. 
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APPENDIX III 
Occupational types are broken d~ln into two major 
sections--professional and business and the specific occupa-
tions included in each as follows:1 
Professions: 
Business: 
Law: Lawyers and the judiciary 
Education: Teachers, College instructors, Professors 
researchers, librarians, museum directors, etc. 
Arts: Musicians, actors, painters, authors, journal-
ists, editors, architects, etc. 
Medicine: Doctors, hospital and clinic workers, 
nurses. 
Ministry: All clerics, missionary workers, etc. 
Government Service: Federal, State, Municipal 
officials, administrators, workers. 
Sciences: Engineers, geologists, chemists, research 
scientists, forest rangers, etc. 
Finance: Brokers, bankers, realtors, accountants 
and others whose duties pertain strictly 
to money and credit. 
Production: Individuals concerned with the output 
of all primary products (oil, coal, paper 
pulp, gla~s, lumber, metals, etc). 
Manufacturing: . Individuals involved in the proces-
sing of all primary products into finished 
or semi-finished goods (autos, clothing, 
food, publications, equipment and acces-
sories). 
Merchandising: Individuals connected with the buying 
and selling of goods, both primary and 
finished; wholesale and retail distributors, 
advertising, selling, etc. 
Farming: Farmers, etc. 
lClassification is adopted from Babcock, 
g. S. College Graduates, 59. 
Occupational data arranged by "Position Held" 
pategorizes jobs as follows: 
66 
~xecutives and Minor Officials: Presidents, vice-presidents, 
secretaries and treasurers, board chairman, directors, 
trustees, managers, department heads, etc. 
~alesmen: All individuals primarily engaged in selling. 
plerical: Clerks, office boys, typists, stenographers, file 
clerks, etc. 
Professional and Technical: Doctors, dentists, teachers, engi-
neers, scientists, chemists, workers in the arts. 
~killed workers: All trained workers outside professional and 
technical categories. 
~nsk11led Workers: 
etc. 
Laborers, domestic servants, mill operators, 
Dwners and partners:. Those who are self-employed in the pro-
fessions or in business. 
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APPENDIX IV 
STATISTICAL REPRESENTATION OF GEOGRPHICAL DISTRIBUTION 
OF PLACE OF ORIGIN OF FOREIGN-BORN CHINESE GRADUATES 
IN CHINA 
Nativity All Hen ~"omen 
or Graduates Graduates Graduates 
Graduates No % -No No 
~ 
Checkiang • •••• 8 16.6 5 3 
Anhwei • • • • • • • • 3 5.8 3 
Kiangsu • • • • • • • 3 5.9 3 
Shanghai • ••••• 5 9.4 1 4 Nanking • •••••• 2 1.9 1 
Inkien • • • • • • • • 1 1.9 1 
West 
Kiangsu 
• •••••• 3 5.9 1 2 Ningsia • •••••• 2 3.9 2 Sinkiang • ••••• 2 3.9 1 1 Chinghai • • • • • • 1 1.9 1 
South 
Kwangtong • •••• .Y- '.7 4 2 Canton • • • • • • • • 2 3.9 . 2 
Human • • • • • • • • • 1 1.9 1 
North 
Shang tung • •••• 1 5.9 3 
Tientsin • • • • • • 3 3.9 2 1 
Suiyuan • •••••• 1 3.9 1 
Peiping • •••••• 3 5.9 1 2 
Northeast 
Mukden • ••••••• 2 1.1-.0 2 
Hs1ngking • • • • • 1 1.9 1 
Khingan Shan • • 1 1.9 1 
Total .......... . 51 100.0 36 15 
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